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Welcome – Mark Jonson
Welcome
Executive Director announcement
Thank you to our sponsor & presenters

2021 SafeBuild Alliance Board Member Vote 

Presentation – Transparency in Safety: Sharing Innovations

Sponsor Presentation – Milwaukee Tools

Wrap-Up

November 10, 2020 Member Meeting



Executive Director Announcement

Karen Blythe is retiring!

Thank you, Karen, for your 
guidance, vision and 

commitment to the health and 
wellbeing of all those in our 

industry over the years. 
Enjoy your retirement!



Innovations Member Meeting

Transparency in Safety:
Sharing Innovations

November 10th, 2020

A collaborative presentation between 
SafeBuild Alliance WA & OR 



Annual board member election vote:
Mark Jonson – McKinstry

Jeret Garcia – Valley Electric
Dave Johnson – Hoffman

Jason Engelbrecht – McKinstry
Lyle Eiseman – Mortenson

Jamie Stuart – Valley Electric
Mindy Uber – Skanska

Jeff Angeley – Seattle Children’s
Jesse Reyer – Pride Electric

Rayce Whitson – ATG

2021 Board Election



Thank you to our sponsor



Innovations – Contributors

Moderator: Dave Johnson, Hoffman Construction
Howard S Wright • Hilti • CPWR
American Heart Association • PCI

Burns & McDonnell • Milwaukee Tool
OEG • TCM • Skanska • Rosendin

Work Right NW • Foushee • Hoffman
Mortenson • Fred Shearer • Flynn

Disclaimer: The activities and innovations discussed are for reference only. Please do your own due diligence before implementing new technologies, 
equipment or procedures.



Burns & McDonnell
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▶ The most important factor in 
creating a high performance – and 
innovative – workplace

• Google Aristotle Project 

▶ Best way to show Respect is to 
genuinely listen – with a 
willingness to be influenced

▶ Move beyond physical safety to 
create a great work experience 

Creating the Innovative – and Safe - Mindset  

Psychological safety is a belief that 
one will not be punished or 
humiliated for speaking up with 
ideas, questions, concerns or 
mistakes. — Amy Edmondson, Harvard Business 
School
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Diversity 
• Bringing people with different values 

and backgrounds to the workplace 
• Today’s workforce looks much different 

than the 1980 workforce  
• Construction workforce is becoming 

much more diverse – by necessity
• Technical complexity is increasing 

exponentially

Inclusion 
▶ Creating a sense of belonging - which is 

distinctly different from “fitting in” 
▶ Feeling free to express who you really 

are
▶ Does that sound like large-scale 

construction to you? 

Safety Innovation Requires An Inclusive State of 
Mind 
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Diversity with a poor degree on Inclusion is counter-productive 
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Trust Enables Innovation 

Trust in the context of a conversation is believing that the other person will
• acknowledge me
• not take advantage of me
• not embarrass or humiliate me
• tell me the truth
• not cheat me
• work on my behalf 
• support the goals we have agreed to
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CPWR – The Center for Construction 
Research and Training
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Confidence to Implement (CtI) Scale 

To better understand safety climate issues that safety 
management strategies could improve, I can… (6 Items)

To develop safety management strategies to improve 
jobsite safety climate, I can… (7 items)

To implement safety management strategies to improve 
jobsite safety climate, I can… (5 Items)

To evaluate the effectiveness of safety management 
strategies, I can… (6 Items)



To help ensure the CtI is reliable and valid, we need your help!

• Already have 104 stakeholder responses but need more

• Please consider taking 5-7 minutes out of your busy day

Confidence to Implement (CtI) Scale 
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Hilti



WELCOME TO A 

SNEAK PEAK OF THE LATEST 

HILTI INNOVATIONS



HILTI UNVEILS WEARABLE EXOSKELETON TO HELP REDUCE 
STRAIN AND FATIGUE FROM OVERHEAD APPLICATIONS

Hilti and Safe Build Alliance | October 2020

• Will help commercial contractors, tradesman and 
management alike tackle health and safety as well 
as labor shortage challenges.

• Hilti Group partnered with Ottobock, the global 
leader in prosthetics, orthotics and exoskeletons that 
help people increase and retain their physical 
independence.



HUMAN AUGMENTATION WILL BE AVAILABLE IN EARLY 2021

Hilti and Safe Build Alliance | October 2020
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THANK YOU!

SEND QUESTIONS TO

SEATTLE/WA: TAMARA.SARG@HILTI.COM
PORTLAND/OR: RYAN.WILSON@HILTI.COM



OEG
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TCM
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SKANSKA
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Rosendin
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Flynn + Work Right NW



@workrightnw

www.workrightnw.com



@workrightnw

www.workrightnw.com



@workrightnw

www.workrightnw.com



@workrightnw

www.workrightnw.com



@workrightnw

www.workrightnw.com
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www.workrightnw.com
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Foushee
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Hoffman
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MENTAL HEALTH AWARENESS CAMPAIGN:

CREATE AWARENESS.
START THE CONVERSATION.  

NORMALIZE.
CHANNEL COURAGE.  
PREVENT INCIDENTS.  

SAVE LIVES.
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POSTERS & BANNERS



Howard S Wright + AHA
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Oregon Construction Industry 
Suicide Prevention Task Force



Mortenson



Mortenson Material 
Handling Innovation
Travis Parks
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Mobile Work Bench
This is a Rockler Material Mate Panel Cart and Shop 
Stand. The project team had the casework manufacturer 
fabricate the top as well as the storage portion of the 
cart. This was used for wall protection installation and it 
functioned as a huge time saver. The crew also utilized it 
as a mobile workbench for cordless tools. The top of the 
cart can pivot between horizontal/vertical alignment for 
moving around within the space. In the coming months, 
this will be used as a work surface to layout and cut all of 
the penetrations through the wall protection.
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Why Is It Awesome?

Safety
Decreased the 
potential of a 

strain/sprain injury. 

Quality
Better control in tight 

spaces and surface to cut 
wall penetrations

Production
Big time saver for installing 

wall protection and 
accessibility of tools



TITLE OF PRESENTATION HERE  |  1.1.202074



PCI



!"#$%&'()*+*&'&,*-((
./*0(1)23(41567(89(
"&:*"/;*/#,:<(.&(,&&=(*#(
;#'&(>?(./*0(+(:#%>*/#,(
*#(&,+$%&(*.#(.#"@&":(
*#(#;;>?A(+(:;/::#"(%/B*(
:/'>%*+,&#>:%AC((



)#%>*/#,-((3(%/D0*(.&/D0*(
"&'#E+$%&(
?%&F/D%+::G+%>'/,>'(=/E/=&"(
*0+*(;+,($&('#>,*&=(#,*#(
*0&(:;/::#"(%/B*("+/%:(+,=(
=&?%#A&=(.0&,(+(:&;#,=(
.#"@&"(/:("&H>/"&=C



I0&(?"/'+"A(#?&"+*#"(/:(+$%&(
*#(:./,D(*0&(=/E/=&"(/,*#(
?#:/*/#,(+%%#./,D(*0&(:&;#,=(
.#"@&"(*#(+;;&::(*0&(%/B*(+,=(
$&(./*0/,(JK(#B(*0&(?"/'+"A(
#?&"+*#"C((



I0&(=/E/=&"(.+:(
=&:/D,&=(./*0(&+:&(#B(
>:&(/,('/,=(*#('+@&(/*(
>:&"(B"/&,=%A(+,=(&+:A(*#(
/,:*+%%(+,=("&'#E&(B"#'(
+(:;/::#"(%/B*C((



I0&(?%&F/ D%+::(=/E/=&"(
?"#E/=&:(;#'?%&*&(
:&?+"+*/#,($&*.&&,(*0&(
*.#(#;;>?+,*:(B"#'(*0&(
:;/::#"(%/B*(?%+*B#"'(>?((
JK(L JMC((((



Fred Shearer
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Would you like to learn more about anything you saw 
here today?

More information, and ways to contact our speakers will be 
shared through our mailing list and on 

SafeBuildAlliance.com next week.

Innovations
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SafeBuild banner ads average thousands of impressions per month
2021 Banner Advertising Reservations



Are you interested in becoming more involved with SafeBuild?
There are many ways to contribute, including:

SafeBuild Membership
Board of Directors

SafeBuild Committees
Participate in an upcoming member meeting

Sponsorships & Advertising
Contact jason@safebuildalliance.com to learn more!

The next SafeBuild Alliance meeting will be Q1 of 2021

2021 Engagement




